
 

 

Y O U T H  I N  A C T I O N  P R O G R A M M E  

I SEE YOU-EMOTION2 

 
How to develop creative emotional  and stress management skills in non formal 

education ɀ Iceland, 4th to 11th Feb 2012 

Date & venue 

Description 
It is not unusual that when dealing with some difficult social issues, like bullying, violence, 
discrimination, etc., some participants express emotions like anger, fear, sadness, etc. 
Sometimes trainers don´t know how to handle intensive feelings in the group of 
participants or do not have creative responses to situations like that, nor do they know 
how to handle their own emotional reactions. Not being able to Ȭcope withȭ situations like 
that influences the overall result of the training itself.  

In non-formal education, the participant is perceived as a whole (totality) that has 
different needs for development ɀ intellectual needs, but also social and emotional needs. 
So, it is our opinion that trainers need to have more skills and knowledge on how to give 
support to participants in general, and how to support them in a context of emotional 
management and stress relief in particular. This training will be chance to develop their 
competence, especially in context of - learning to learn ɀ philosophy that will enable them 
to deliver trainings of better quality in their work and within the Youth in Action 
Programme in the future. 

 

4th to 11th February 2012 

Venue: Iceland http://strv.is/orlofsmal/ulfljotsskali/ 
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FEBRUARY 2012 EMOTION 2 

 To improve knowledge and skills 
of trainers from six European 
countries and enable them to 
deliver trainings of better quality 
within the Youth in Action  (YiA) 
Programme  

 To learn new ways to self-assess and 

ÄÅÖÅÌÏÐ ÔÒÁÉÎÅÒÓȭ ÅÍÏÔÉÏÎÁÌ 

competencies 

 To introduce the concept of 

emotional intelligence and its 

relevance for training, professional 

and personal development of 

trainers and participants 

 To develop and to integrate the 
L2L competences from a 
perspective of emotional 
management in the training 
approaches. 

 To develop the self-awareness of 
the trainers regarding his/her 
own limits, character & 
personality, and its impact on the 
training process and learning 
preferences 

 To draft ideas for future YiA projects 
between the 6 Programme and 
Partner countries. 

 

Methodology 

The intensive training as this will provide participants with variety of skills and tools that 

will complement their knowledge and draw on their professional development and 

behavior as youth workers/leaders, and people that would like to address relevant social 

issues when working with groups of young people or youth workers. On the other hand 

the completion of the training would definitely guarantee to all participants a better 

understanding of developing creative emotional and stress management skills in order to 

better perform as trainer within training context with youth. Different techniques will be 

used (music, body exercises, relaxation techniques, painting, video material, visualization) 

The practical level of the seminar will be the chance for participants to practice everything 

that they will learn during the training.  

 

Objectives 
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FEBRUARY 2012 EMOTION 2 

0ÁÒÔÉÃÉÐÁÎÔÓȭ ÐÒÏÆÉÌÅ 

Á Trainers and youth leaders from Iceland, Serbia, Bosnia and Herzegovina, 
Slovenia, Spain, and Former Yugoslav Republic of Macedonia. (4 participants 
per country) 

Á Actively involved in a youth organization and be in a position to bring into 
effect the learning of the training  

Á Have proven personal and professional interest in this training 
Á    Be in position of multiplying the outcomes of training  
Á    Be willing to participate actively ɀ including carrying out preparation work 

prior to the training 
Á    Be committed to participate in the whole program 
Á    Be able to work in English. 

Formal conditions 

Á Dates for the training: The 4th until the 11th  of February, 2012 
(6 nights). 

Á Location: Hostel near Reykjavik (50 km) 
Á Travel arrangements (by YiA Programme criteria): Cheapest 

flights available.  Participants cover 30% of their travel costs.  
Á MaxÉÍÕÍ ÒÅÉÍÂÏÕÒÓÅÍÅÎÔ ÉÓ υφπΌ  per ticket.             

70% of ψππΌ = 560Ό  ÔÉÃËÅÔÓ ÃÏÓÔÉÎÇ ÍÏÒÅ ÔÈÁÎ ψππΌ ×ÉÌÌ 
not be reimboursed by ÍÏÒÅ ÔÈÁÎ Ό υφπ 

Á Organizers will cover all costs concerning the training, such as: 
Accommodation and food, domestic transport, training 
materials and visa costs. 

Á    Participants are expected to be committed to participate in the 
whole program and able to work in the English language. 

 
TiPovej,                   Zavod za ustvarjalno druzbo, Slovenia (sonja@tipovej.org) 

'ÒÏÕÐ Ȱ,ÅÔǬÓȢȢȢȱȟ    Serbia                                                             (suzana@hajdeda.org.rs)  

HREYN,                    Spain                                                              (diegazorama@gmail.com) 

CreActive,                FYRO, Macedonia                                       (atanasov@kreaktiv.mk)  

IPAK,                        Bosnia and Herzegovina                           (amir@ipak-mgb.ba)  

Áskorun ehf ,          Iceland                        bjornvil@gmail.com - jakobfrimann@gmail.com  

Partners 
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The training course is 
organized by: 

 

This project has been funded with support from the European 
Comission. This communication reflects the views only of the author, 
and the Commision cannot be held responsible for any use which may 
be made of the information contained therein. 


